REQUEST FOR ASSISTANCE (RFA) FORM 
INTAKE INTERVIEW LOG 


Date: 1/27/2016 

Interviewer: Mohar 

nmed Cato (MC) and 
linger (SGS) 

RFA #16-01 

Sue Guenter-Schles 

Name of Person(s) Reauestina Assistance: 



Contact Numbers (telephone, e-mail, etc.)J 



Status of Person(s) Interviewed (title, position, student status, etc.): WWU student 

Requested Assistance Pertaining To (name, position, policy, project, etc.): 

Concern related to privacy/confidentiality of student records 



To the best of your knowledge, please fill out the following: 

Interviewee Status: Male □ Female x Administrator □ Faculty □ Staff □ Student x 

Concern Regarding: Male □ Female □ Administrator □ Faculty □ Staff □ Student □ 

Category: (Please check at least one) 


□ Age 

□ Color 

□ Creed 

□ Disability 

□ Veteran Status 

□ Marital Status 

□ National Origin 

□ Race 

□ Religion 

□ Retaliation 

□ Sex/Gender 

□ Sexual Harassment 

□ Sexual Orientation 

□ Employment 

□ Genetic 


□ Gender Identity or Expression Information 


Time Line 

Date 

Item 

Comments 

11-10-15 

called 

tn^^Ofnce. She 
was referred to EO 
by RD Simone 

Staley due to 
possible sexual 
harassment. MC 
was not in the office 
atthetime so 

HHU left a contact 
number for MC to 
reach her. 

MC called^^J twice on 11/10 and left a voicemail. did not respond. 

11-16-15 

MC contact^^m 
and sets up an 
appointment. 


11-20-15 

MC anc^GS meet 
with^^l 

shares hej^ccounU^wassing behavior exhibited by her roommate 
ancHuitemate MC and SGS explain reporting options 
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and available resources on campus. shares that she did not file a 

complaint with the Office of Student l^^^t met with a man from the office 
(she thinks it was Michael Sledge). says that the man asked her a few 

questions about some of the incidences mentionecHr^he Care Report and 
asked whether or not she wanted to file a report. indicated that she 

didn’t want to file a report and that her mainconcem was getting away from her 
roommate and suitemate. At this pointH^J is still not sure whether she 
wants to file a complaint but indicates sn^nRiontact MC or Sue if she 
decides to move forward. 

12-3-15 

MC t/c 

m|indicates that she is not interested in filing a complaint at this time but 
OTTow up with MC when she is ready 

1-27-16 

M^rieets witl^_ 

Ml after^^J 

call^C ancP^ 
informs him that she 
believes her care 
report (containing 
personal 
information) was 
shared with others. 

says that she learnec^orr^riend tha^^H shared a report 
containing information abou^^^H alleaation^nexual harassment to 
other individuals, including says that she learned of the 

incident on January 5 th . 

fjpjfl works in believes that's how 

fljwj was able to accesHieHil^^^H descnbea this as a violation of her 
privacy and expressed concem^^^^^onfidentialitv and security of 
personal information in wants the Office of 

StudentUfe to ensure that stuaenUecora^r^aT^na confidential as well as 
hold^^J accountable for her actions if she is responsible. 

MC indicated that he would share this information with SGS and most likely 
give this information to the Dean of Students and that the Dean of Students 
woulcklecid^io^o handle this matter since it involved an emplove^rom the 
MC indicated that he would follow up with^^f a few 
aaynaten^e^uTer concerns were being addressed by the Dearer 

Students. 

1-27-16 

SGS sends an email 
to Ted Pratt along 
with an attachment 
of notes from MGs 
meeting withal i~; 
SGS requests to 
meet withTedto 
discuss 

concerns 

SGS and MC meet with Ted Pratt. Pratt agrees thathisoffice should handle 
this issue. Pratt indicate^haUie will reach out to^^J and let her know how 
he plans to investigateallegations. 


Sledge talks to MC 

Sledge indicates that they talked toHHand thafl^JH said that she^^^ 
accessed hej^jwt^onduct record, wnicmncluded allegation^TTad^y^^J 
against her^HH permissions dichio^llow her to acces^^^Hj record. 
Sledge indicat^^^hey talked to^^fbut was clear that^^Jaid not 
have access record. 
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